[image: image1.jpg]E:El Hiring Source eNewsletter





Economic Update

The Houston area employment grew for the fourth consecutive month, gaining 20,200 jobs in May, a .8% increase over April.  Private sector employment grew by 10,800 in May and has grown by 31,000 since January, another sign that Houston’s economy is well into recovery.  May’s employment report improved the 12-month loss to 22,000 jobs.  As recently as December 2009, the 12-month loss exceeded 100,000 jobs.  May was a good month for Texas – every metro area added jobs.  The 20,200 jobs gained in Houston were the most in Texas.  Dallas added 13,000 (a .6% increase), Ft. Worth added 6,500 (.8% increase), San Antonio added 3,400 .4% increase), El Paso added 2,300 (.8% increase), and Austin added 2,000 jobs (.3% increase). 

Construction added 500 jobs, only the second month in the past 24 where employment has not fallen.  Manufacturing added 1,100 jobs but remains 8,000 jobs below May 2009 employment levels.  Healthcare continues to add jobs – 800 in May 2010 and 9,900 over the past 12 months.  Professional Services gained 800 jobs and would have gained more if not for the loss of 2,000 jobs in Accounting, Tax Preparation, and Bookkeeping subsector, presumably workers let go after tax season. 

Houston’s May unemployment rate stood at 8.3% and has dropped half a percentage point since January.  The unemployment rate for Texas stood at 8% and the U.S. at 9.3%.  

Heading into the second half of 2010, the pace of downsizing has slowed significantly from a year ago nationwide.  The job-cut total for each month this year, including June, was lower than the same month in 2009.  June job cuts were 47% lower than the 74,393 announced a year ago.  Overall, employers throughout the U.S. announced 297,677 job cuts in the first six months of 2010 which is 67% below the first half of 2009.  Hiring will accelerate in the coming months, but not before employers maximize the productivity of their existing workers by adding new technology and increasing hours.  

A tepid .2% gain in consumer spending in May 2010 could fuel a debate over whether the U.S. and other governments should further stimulate their economies to sustain the recovery.  Other economists note that wages and salaries rose .5% in May.  

Houston topped this year’s Forbes list of best cities where a recent college graduate can get a strong start on a high-powered career.  The magazine placed the Bayou City at No. 1 for it’s “business-friendly environment and abundance of oil money” considering it is home to 14 of the country’s largest companies.   Houston also had high average incomes and a concentration of graduates from elite colleges from across the country.  Each city was ranked based on its current unemployment rate, what people earn, ability to stretch the dollar, how many public companies called that city home, and how many members of the Class of 2000 from elite colleges were currently living in each city.  

Legal Update

On June 17, 2010, the Departments of Labor, Health and Human Services and Treasury published in the Federal Register, Interim Final Rules, relating to ‘grandfathered” health care plans under the Patient Protection and Affordable Care Act (PPACA).  Under PPACA, as amended by the Health Care and Education Reconciliation Act of 2010, health plans that were implemented before PPACA was signed into law on March 23, 2010, are exempt from many of the law’s consumer protections.  Any group plans in which an individual was enrolled on March 23, 2010, is a grandfathered health plan, even if all of the individuals enrolled in the plan on March 23, 2010, cease to be covered in the future as long as someone is enrolled.  Family members enrolling after March 23, 2010 do not impact grandfathered status.  Each benefit package under a group health plan is treated as a separate grandfathered plan.  New employees may join an existing plan without causing it to lose grandfathered status.  The Interim Final Rules outline those changes that would trigger a loss of grandfathering.

· Elimination of Benefits

· Increase in Percentage of Cost Sharing

· Increase in Fixed-Amount Cost-Sharing (excluding co-pays)

· Increase in a Fixed-Amount Co-Pay

· Decrease in Contribution Rate by Employers

· Increase in Annual Dollar Limits

Guidance on Monitoring Employee Texts and E-Mails

· Employers should implement and “clearly communicate” an electronic resources policy intended to “shape” employees” privacy expectations.

· Policy reminders should be considered to provide employees with on-going notice of the employer’s policy and any updates.

· The policy should address not only communications transmitted through the company’s own electronic resources but also communications related in any way to the employer’s business that are transmitted using an employee’s personal accounts or devices.

· The policy should emphasize that it may be modified only in writing by a high-ranking executive.

· Managers and supervisors should be trained not to make statements inconsistent with the company’s policy.

· The policy should be reviewed and updated regularly to address new technologies such as text messaging, and new developments in the law.

· Searches, reviews and monitoring should be done only for legitimate business purposes and done in a reasonable manner aimed at collecting information that is relevant to the search’s legitimate business purpose.
Hiring Source is a placement firm that specializes in the following disciplines:  Administrative, Accounting, Legal, Human Resources, and Sales/Marketing.  The firm offers temporary, temp-to-hire, and direct hire placement throughout the Greater Houston area.  The President, Jennifer Lacy Briscoe, has extensive experience in the industry and has been recognized as a Top Producer by Texas Association of Personnel Consultants.  Hiring Source is a local firm that takes pride in providing personalized service to each and every one of their candidates and client companies.  
Sources:  Greater Houston Partnership; Houston Chronicle; Houston Business Journal; Challenger, Gray & Christmas; and Kerry Notestine, Shareholder at Littler Mendelson
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